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THE ROAD TO EMPOWERMENT OR ......ccoovvvvverennnnee.

A GENDER PERSPECTIVE TO THE NATIONAL BUDGET OF
SRI LANKA 2008

INTRODUCTION

The national budget is the most effective policy tool, to improve or worsen the living standard of different groups of men
and women, by contributing to widening or narrowing the gender gaps in accessibility to and consumption of resources, of
incomes, education and training, health and nutrition, participation in employment, and decision making. In a gender
sensitive budget, three analytical categories of public expenditure can be identified (1) specifically targeted expenditure for

men and women boys and girls (2) pro — women allocations composite expenditure schemes with a women component (3)
main stream public expenditures that have gender differential impacts.

Unavailability of gender based data centrally, or regionally is a major drawback in an analysis of the national budget in a
gender perspective.

The current research exercise involving a little more than 11% of the total recurrent budget in 2007 &2008, examines the
allocations for the recurrent expenditure of the Ministries of Education, Health and Agriculture. The national budget of Sri

Lanka is a gender neutral policy statement. Specific allocations targeting women men and children are identified in
 allocations for maternal and child care services, Piriven education, Girl Guide, Boy Scout organizations. For a major part
of the budgetary allocations the objective of gender neutrality is maintained.

2.0 SUMMARY OF FINDINGS
2.1. MINISTRY OF EDUCATION (MOE)

The revised budgetary expenditure of the Ministry of Education, reflecting the prioritized welfare policy of the government,
amounted to a little more than 2007 1 million in 2007 and comprised 3.2.% of the government total recurrent expenditure
and for 2008, a little more than 20358 million comprising approximately three percent of the government total recurrent
expenditure.

In 2007, approximately 93% of the budget of MOE comprised of allocations for personnel emoluments (54%) and transfers
(39%) In 2008, other allowances (6%) and new recruitments (1% ) have been added. This expenditure allocated on a
welfare concept has been unplanned and untargeted and to that extent, the gender parity objective, have not been
achieved. This expenditure was partly for the personnel involved in the service delivery of the implementation of free
education policy and partly as transfers to households to ensure equity in participation of children in the free education
system.

PERSONNEL EMOLUMENTS

Traditionally the education sector has been an important area of employment creation for females in the services sector.
Currently, at least 8% of the service sector employment - (35% of total female employment) for females is in the education
field.

The allocation of MOE for personnel emoluments was for 41,543 officers responsible for service delivery of the free
education policy at the central government level; of whom 40,743 officers were attached to MOE of whom approximately
59% were females; 565 officers in the Department of Evaluation and Examinations of whom 33.6% were females and 235
officers in the department of Establishment services, of whom approximately 37 % were females.
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